What Employers Need to Know Now
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Disclaimer: This program
does not constitute the
rendering of legal advice.
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Key Dates
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Penalties

The Division of Paid Leave is not charging penalties or
interest on any 2025 quarterly PFML Hours & Wage
submissions and contribution payments as long as they
are submitted by March 31, 2026 (60 days after the
normal due date for Q4 payments).
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DELAWARE

Paid Leave

Notice of
Employee Rights What is Delaware Paid Leave?

= Af least one year, and
- Haweworked at least 1,250 hours in the past year.

It's an insurance policy that provides paid leave, based on the federal Family Medical Leave 2

Under thiz new program, emple
following events:

Parental Leave Medical Leave

[Up to six sery 24 manths)

Qualified Exigency

Care for a cloze family member with a
i alth condition. o i deployment. [up
ry 24 months| x week y 24 months)

Employees are
limited to a
maximum of

12 total weeks

]
per year for any
type of leave.

Call 302-761-8375 or visit de.gov/paidleave for more information. | et oo

DELAWARE
DEPARTMENT OF

When Eligibility Transitions to a Claim

What happens if
thereis an
eligible eventin
December?




Data and Reporting @IHR

»Tracking Delaware vs. out-of-state hours in 2025
» PFML contributions appear as a separate line item
» Application period rules for state plans

Employee Handbook Policy @IHR

» Eligibility
» Qualifying Reasons
k » Benefits Amount & Duration

» Contributions & Payroll
Deductions

» Application Period
»Requesting Leave

» Coordination with other leave &
pay

»Job protection & reinstatement

» Administration & resources



Reviewing & Approving Claims

» Assist employees with Delaware Paid Leave process

»Make a good faith effort to collect required information

»Review and adjudicate completed claims within 5 business days

»Determine if claim qualifies under Delaware Paid Leave guidelines
»Communicate claim decisions to employee and Division within 3 business days
» Calculate weekly benefit amounts and duration of payments

» Track leave used and remaining entitlement

» Participate in claim appeals when applicable

»Develop internal knowledge and resources to manage PFML administration

Category Delaware PFML Federal FMLA

DE PFML vs.
Federal
FMLA
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Private Plans & Other Insurance Policies

» Benefits of a Private Plan
»\When can you leave the state plan and enroll in a Private Plan?

»DE Paid FML vs. STD
»Workers’ Comp
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How Can IMHR Help

» Employee Handbooks &
Policies

» Employment Law Compliance
» Performance Management

» Comp & Benefits
»Onboarding/Offboarding

» Recruiting & Interviewing
»HR Project Management
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»Job Descriptions

»FMLA

» Employee Relations

»HR Audits

»|QRM Assessments

»MD Heat Stress Standards
»Delaware Paid FML

hparsons@imhrhelp.com
302.824.1883




